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KUBARK policy with respect to the affect of the legislative pey inercase mm b~
trect persomnel is as followe:

1. Y existing contracts with covert indlviduszls contain speeific provision
for legislative pey inereases, such incroeses w1l be effecled sutemstionlly by
Headquarters as of the beglaning cf the Tirst pay paried following 28 Febwanry 1955,
T the case of Cereer Agents, the sffective deta is 13 Meroh 1955. For elipitle
Contract Faployees, the effective date Is 1 Maoh 1955.

2. Inéividusls vhose contraots do ot candaln speeifi¢ provisiens with regard
to logislstive pay incresses will mot matomatloally quelify for suck inavesses end
1f an inorease in granted, e provided balow, 1t A1l bte pregpegiive in meture, 1ora
the inoresse will be granted ss of & current date, not refrésetivaly.

3. Requests for contract conpemsation incresses, wiricd sre mibwtantidily
equel in smount to the legislative psy increase, w1l be veviewsd Ty KIBARK Remd-

quarters on a ceso-by-cese hasis, snc the spproval or dimspprowal of aa imdiviimal
request will take eognizsnce of all pertinest comsiderntime ineluling {but not
1fnited to) the legal relationship of the iadivicesl to KUBARK, the amewmt of, fre-
quency, and reasons for previcus inertsses grented the contract individus), FTield
arendments providing compensation inoresses sebetantielly ecual o the reoet 2egls-
iative pay increase will not be effected withovt pricr Beadeusret- ps' approvil.

4. Tor the informatisn of those comocrned, the shove peliey ls based on the
propoaition that a contrant is & negotisted inetrument and that the compensation ese
tatlished therely may be determined on the bapis of oonsiderztions other than the
pay rates eptablished by Congress. Murthar, ontrest compensatior retes are not
subjeet to the KOBARE classificstion symtem, czv! pay increaces heve been and may
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